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AUDIT TEAM

In our professional judgment, sufficient and appropriate audit procedures were
completed, and evidence gathered to support the accuracy of the conclusions
reached and contained in this report. The conclusions are based on a comparison

of the situations as they existed at the time of the audit.



PREFACE

“Gender equality, equality between men and women...does not mean that women and men
have to become the same, but that their rights, responsibilities and opportunities will not
depend on whether they were born male or female. Gender equity means fairness of treatment
for men and women according to their respective needs. This may include equal treatment or
treatment that is different but which is considered equivalent in terms of rights, benefits,

obligations, and opportunities.” —United Nations Educational, Scientific and Cultural
Organization (UNESCO).

Therefore, gender equity means fair-mindedness of treatment and behavior for women and
men, according to their respective requirements. This may include equal treatment or
treatment that is different, but which is considered equivalent in terms of rights, benefits,
obligations, and opportunities. Gender equality, on the other, hand is a comprehensive issue,
that included deliberations on women’s emancipation and empowerment. Andgender
awareness allows women to move beyond the conventional gender stereotyping as well as

rigid gender role definitions and it spontaneously take action against women’s oppression and

exploitation.

ulture which discriminate against

women staff and " iaries”
and women “beneficiaries (European Institute for Gender Equality website)

The gender audit process involved choosin
writing down the findings and sharing th
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equality removing gender gap in the College campus. This gender audit has tried to identify

the best practices and gender friendly initiatives in the campus.

The New Alipore College with the initiative of Women’s Cell, IQAC have compiled this
Gender Audit. The main purpose of this audit is to find out the gender dimensions. The
gender audit is an attempt to analyze whether the college has an equal gender ratio. The
present audit looks into the current Gender policy and practices of the college such as the

committees constituted for ensuring women’s safety and security.

GENDER POLICY OF THE COLLEGE

* No discrimination on the basis of Gender

» Provide equal opportunity for all genders

» Freedom for expression of free and fair opinion

« An active, unbiased and confidential Grievance Redressal Cell

« Arrange effective measures for the safety and security of all gender

OBJECTIVES OF GENDER AUDIT:

« To establish good gender balance in decision-making processes and in other areas of the

college activities.
» To foster gender equality in all aspects of college community.

» To see the work and capacity for prevention of sexual harassment at the college.

ABOUT THE COLLEGE

New Alipore College was set up on 5th August 1963 as a Government Sponsored College on
a large plot of land owned by the Government of West Bengal. With the mission of ‘Making
Access and Inclusivity in Quality Education’ and the vision of Include, Ignite and Innovate,

the college envisions for Education for all irrespective of sex, caste, creed, religion, and

economicjstatus. The college strives towards inclusiveness and equity. The mlgga_ﬁin
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ensures that all stakeholders are provided with a level playing field. Seminars and talks are
arranged at regular intervals to sensitize students and staff about various aspects of gender
equity. The institution has zero tolerance for ragging and both the administration and the

Students’ Council ensure that the campus is free from any discriminatory practices.

The Cultural Sub-Committee and the Students’ Council of the college organize social and
cultural programmes throughout the year, in which all students are free to participate. To
foster the feeling of belongingness, an annual feast is organised on the occasion of Basant

Panchami, which is attended by students and staff.

Birth anniversaries of distinguished personalities are celebrated so that their lives and
teachings might inspire and ignite the present generation. Seminars and workshops are
organized regularly and eminent persons are invited to the college to motivate and inspire the
young minds. Ex-students who are well established are also invited by the Departments to

share their experiences with the present students.

The annual function, Avensis, showcases the innovative and creative skills of the students.

The well-researched exhibits prepared by the various Departments are highly appreciated by
all.

Students also participate in various science fairs and exhibitions organised by the State Govt/
other institutions. Our students also participate and win awards in photography and
documentary-making competitions. Students’ performances in drama deserve special
mention as the drama team of our college has been winning many awards for years at

different state-levels competitions.

GENDER AUDIT: INTRODUCTION

The college emphasizes on students’ qualitative performance along with their overall
personality development and consequently believes is an open forum to discuss gender
issues. The teachers don’t subscribe to any form of gender favouritism and they practice

gender equality and equity in all aspects.

The girl students are provided with various facilities. Basic sanitation facility in the form of
separate toilets for the students and staff is provided in each floor of the college. The
Teachers’ staff room is also provided with separate toilets for male and female faculty. The
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college office has its own separate washroom too. The college has CCTV monitoring devices
installed at different location within the campus. The college provides equal opportunity to
one and all. The college has a Women’s Cell to carry out various gender sensitization

programmes.

Composition of the Women’s Cell

Prof. Mauli Sanyal (Jt. Convener)

Dr. Nibabari Banerjee (Jt. Convener)

External Member: Prof. Mandakini Bhattacherya (Fakir Chand College, Diamond Harbour)
External Member: Jui Biswas, Hon’ble Councillor

Smt. Suparna Saha, NTS Representative

Student’s Representative (On invitation basis)

One Member from N.G.O

GENDER BALANCE WITHIN THE INSTITUTION

Gender balance means the existence of a fair ratio of male and female representation within
the institution in terms of number of students as well as within the staff structure.
Traditionally, women have lesser access to resources and opportunities due to the social
structures which act as inhibitors in many cases. This results in lesser capability among
women, producing a snowball effect on their empowerment and access to development
initiatives. But New Alipore College plays a remarkable role in maintaining gender neutrality
within the campus. The table below shows the Gender wise Details of Total Students in the
College in the year 2019-20.

Table 1.

Year Total Male Female %Male %Female

2019-20 2523 1404 1119 55.65 444

Source: All India Survey of Higher Education 30" Sept 2019)

The table shows gender classification of male and female strength of students and the total
number of admissions to the college in 2019-20. Though here the table does not look much

decent, if weanalyze the three years separately, it could be seen that in Semester 1 Arts

honours department, 170 female students took admissions to only 92 male students
admission.
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Further, the college plays a pivotal role in facilitating students to get various scholarship
schemes and grants provided by the Government. For example, as far as the
Swami Vivekananda Merit-cum-Means Scholarship is concerned, the college has relentlessly
worked hard so that the students can obtain the scholarship. There is a committee which not
only receives fresh applications but also ensures that the scholarship are renewed each year.
Below is a chart that shows the number of girl students who have enrolled for this

scholarship.

No. of Girl Students Vivekananda Scholarship
88

70
53
35

, 1 & i

2017-18 2018-19 2019-20 2020-21

NB: This Chart shows the fresh applicants only.

Under the Prohibition of Child Marriage Act, 2006 (PCMA), Govt of West Bengal has
introduced the Kanyashree Prakalpa. Kanyashree Prakalpa which bagged an UN award in
2018, seeks to improve the status and wellbeing of girls, specifically those from socio-
economically disadvantaged families through Conditional Cash Transfer. New Alipore has
perfectly worked towards providing this benefit to numerous girl students. The Kanyashree
Committee has been functional for this purpose. The chart below provides us with data about

the fresh applicants who are enjoying this conditional cash transfer scheme.
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Students benefitting from Kanyashree Prakalpa
130
65 -
33 :
2016-17 2017-18 2018-19 2019-20
® Number of students receiving Kanyashree Prakalpa # Columnl @ Column2

As we move on to the academic performance of the students, it has been witnessed that
among the various 19streams of the college that includes all the three shifts and all the
departments, both honours and general), in 12 streams, girl students were toppers with high
CGPA. One departmental girl student scored a record CGPA of 9.667. Whereas in 7 streams
male students were the toppers. ( Data is for the final semesters for the year 2020-21)

As 2020-21 was a pandemic year, 156 students were granted concessions of which 86 were

female students.

The NCC unit for girls concentrates in developing their characters and qualities like
comradeship, discipline, leadership, and spirit of adventure. The NCC unit for girls provides
a suitable environment for taking up a career in the armed forces. This unit focuses on
outstanding achievements of the girls. The NSS of the College also takes initiatives to
motivate girls for their social responsibilities with aim to provide them hands on experience
on community service. Both in the field of Cultural Activities and Sports, our girls have

received accolades from all corners.
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GENDER BALANCE AMONG THE EMPLOYEES

Gender wise Details of Teaching Staff and Non-Teaching Staff in College

Gender» ’xf}xv;ise Details of Teachingvstaff» in Collége

(Substantial)
|31
30 = PR MU 157 5L IDE S L SRR S TRt 3
29
29
28 l
| 27 — s e R
; Male Female

Gender wise details of Teaching Staff in college (SACT)
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Gender wise details of Non Teaching Staff
25

20
15

10

L%l

Male Female

The above figure projects the combined gender profile of the employees of the College. The
projection includes all categories of employees, teaching and non-teaching employees. There
are at present 103 faculties, out of which 59 are women. In that Arts departments there are 31
female faculty in comparison to 15 males. However, the Science Departments do not have a

good gender balance which is also true for the Non-teaching staff.

GENDER BALANCE AS HEADS OF OFFICES AND STATUTORY BODIES AND
DIFFERENT COMMITTEES

To begin with, the college the administration encourages the faculty members to participate
in various Faculty Development Programme, Seminars, Workshops and various other
academic activities and participation of the female teachers is indeed praiseworthy. In many
administrative and teachers’ council committees, female employees act as conveners.
Numerous departments are headed by the female faculty members. The college takes utmost
care that the female teachers could get their various leave benefits like Maternity Leave and

the Child care leave.
GENDER SENSITISATION INITIATIVES

College has organized sensitization programs along with regular academic sessions to register
its concern about Gender discrimination prevailed in our society, within and outside the

campus. In June, 2017 the college formed a committee to organize regular sessions on gender

and soci/e\tj which included members from teaching, non-teachiigblmﬁes,/«‘
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representatives of students and resource persons from the fields of academic and activism. It
began its journey by organizing a seminar on the importance of Women’s Studies and
scholars like Rinita Majumder, Purna Chowdhury, Soma Bandyopadhyay and Sabyasachi

Chattopadhyay delivered lectures on social feminism and eco feminism.

A gender sensitization program was also organized. Resource persons from “Ummed” a
multi-specialty positive psychology institution based in Calcutta interacted and spoke in
details about empowerment, capacity building initiatives and different kind of violence.
Faculty members, non-teaching staff and more than hundred students participated in the
interactive session and it was followed by a street drama, directed and performed by the
students of our college. New Alipore College took up the issues like health hazards,
especially among the girl students. The committee now transformed into a Cell with the
support of the administration, played a pioneering role of installing a sanitary napkin vending
machine in the girls’ common room. The occasion was graced by the presence of Smt. Jui
Biswas, Councillor, Ward No. 81 and she made the students aware of different taboos

regarding menstruation and emphasized proper sensitization and importance of cleanliness.

Talks, Seminars on issues like social security, discriminations, gender violence and most
importantly empowerment of women are organized to celebrate the International Women’s
Day. Dignitaries like Smt. Urmimala Basu, academicians like Dr. Hardik Biswas and many

other notable personalities have graced the college with their presence on many occasions.

Another significant endeavour by Cell had been a session on “Towards Inclusiveness” Dalit
writer Kalyani Thakur and activist and Tista Das, trans-activist and poet shared their
experiences with the faculty members and students of our college. The program was designed
to spread awareness about the struggle of Dalit and Transgender communities and also to

bring their achievements into limelight.

The Cell jointly in collaboration with Sahapur Girls High School organized an interactive
session about gender and violence. It dealt with Gender inequality and social violence which
was conducted by gender-trans rights activist Ranjita Sinha. She encouraged the students to
open up and resist against any kind of discrimination and injustice to ensure a healthy social
environment. Dr. Nibabari Banerjee, Jt convener of the Cell conducted a session on “What is
Consent” and the students were requested to fill a feedback form which was prepared to make

them aware of “Consent” and their basic rights and social security.
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There are some SPECIAL MEASURES that the college has taken to make the ambience of
the college gender neutral. For safeguarding the interests of students as well as the male and
female staff and students many cells like Anti-ragging Committee and Internal Complaints
Committee, Students’ Grievance Redressal Cell are formed in the college. Apart from these,
the Psychological Counselling Cell and the Anti Sexual Harassment cell work relentlessly to
assure a gender-friendly environment within the college. These committees arrange lectures
by lawyers, social workers to generate awareness. State level webinars were held on Stress
management (to discuss the various issues of stress management both during normal and
more specifically covid times) and Securing the Self: Encountering the World which dealt
with the gender construction within the societal ambit and also the various kinds of sexual

harassment faced by women and female students and the remedial measures for it.

BEST PRACTICES

1.The College has maintained a gender segregated data on most of the issues especially

related to the students.

2. The College administration has regularly supported women employees in terms of

granting them maternity leave and child care leave.
3. The general environment of the college is gender friendly.

4. The Mentoring system and counseling classes by various Departments have helped in

making the environment a more conducive one for higher education.

5. The Principal on Call is a wonderful endeavor by which the students can directly contact
the Principal.

6. The College has put up Display Boards where the names and contact details members of

the Grievance Committee are given.

7.The College authorities are easily approachable by the students.

Rloc 1 i
DIOCK-1, New A pore

Kolkata - 700 053




POLICY RECOMMENDATIONS

e A detailed survey should be carried out to comprehend the gender neutrality among

the employees and the students.

e The College should introduce female security personnel in the Campus.

e A Day Care facility could be established for female faculty and staff members who

are young mothers.

o Regular Health Camps and interactive session with the gynecologists should be

arranged.

e A sanitary napkin disposal machine to be installed.

Conclusions

Gender Audit Team analyzed that the gender equality, equity and gender sensitivity is
encouraged by the administration and staff of the college and they do possess gender
sensitive behavior. It is found that the College has lots of strengths and some weaknesses.
The weaknesses can be overcome with gradual changes in value set up. With the enrolment
of girls from all section of society, the college anticipates that the negative gender balance
will soon become a positive one. With the strong will power and commitment to gender

justice, the College would certainly make much progress in the near future.
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SOME VISUAL ILLUSTRATIONS...

Our girls at the NCC
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Girls as NSS Volunteers
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Performance by the girls at AVENSIS

Morning Yoga Session
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Lecture by Smt Urmimala Bose
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SUMMARY

Gender Balance of the students in New Alipore College

Year Total Male Female % Male % Female

2019-20 2523 1404 1119 55.65 44.4

Gender Balance amongst the faculty and Non-teaching staff

Faculty

Year Total Male Female %Male % Female
2019-20 103 44 59 42.7 573
Non-teaching Staff

Year Total Male Female %NMale %Female
2020-21 29 20 9 69 31

Initiatives for fostering a positive gender environment

e College has organized sensitization programs along with regular academic sessions to
register its concern about Gender discrimination prevailed in our society, within and

outside the campus.

e The college has CCTV monitoring devices installed at different location within the

campus.

-e The college takes utmost care that the female teachers could g their various leave
benefits like Maternity Leave and the Child care leave. %&&2/



e The college takes active role in facilitating Kanyashree Prakalpa and other

Scolarships for the female students.

Towards securing a better gender balance

e The College has maintained a gender segregated data on most of the issues especially

related to the students.

.o The Mentoring system and counselling classes by various Departments have helped in

making the environment a more conducive one for higher education.

e The Principal on Call is a wonderful endeavour by which the students can directly

contact the Principal.

e The College has put up Display Boards where the names and contact details members

of the Grievance Committee are given.
Observations and recommendations for improvement

e The College should introduce female security personnel in the Campus.

. A Day Care facility could be established for female faculty and staff members who

are young mothers.

e Regular Health Camps and interactive session with the gynecologists should be

arranged.

Conclusions

Gender Audit Team analyzed that the gender equality and gender sensitivity is encouraged by
the administration and staff of the college and they do possess gender sensitive behaviour.

With the strong will power and commitment to gender justice, the College would certainly

make much progress in the near future. W
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Appendix — I Principal on call

—————————— Forwarded message ---------

From: shreya chatterjee <shrevachatterjeel04(@gmail.com>

Date: Wed, 2 Feb 2022, 22:31

Subject: Fwd: How coronavirus pandemic may cause a year loss for me

To: <principalnewaliporecollege@gmail.com>

---------- Forwarded message ---------

From: shreya chatterjee <shrevachatterjeel04(@gmail.com>
Date: Mon, 27 Apr 2020, 18:00

Subject: How coronavirus pandemic may cause a year loss for me
To: <welbeing.naci@gmail.com>

Respected Principal Sir,

I am Shraya Chatterjee, a final year student in your college. I have been a rank holder in the
university for the past two years. I got admission in Brunel University London for pursuing
my masters degree. My session will be starting from September and as you know, studying
abroad requires to complete a series of procedures and these processes are time consuming.
But due to this coronavirus outbreak, the whole education system is in an unstable condition
and there is no announcement from the government yet, regarding our final exam. There are
chances of losing a year of my education if I fail to complete the process on time.

I hope the government announces their final decision as soon as they can, and after that I may
need some help from your side. Thank you in advance. And also thank you for your attention

and concern.

Yours sincerely,
Shraya Chatterjee
3rd year ANTA
9330832737



Appendix — II Survey

A. FORMAT OF QUESTIONNAIRE:STUDENTS

CONTROL OBJECTIVE OPTION
1 Do you know college has CCTV surveillance ;gs
? S )
MAYBE
: : : ; YES
Adequate number of toilets are available in the campus for girls?
2 | (T AT 5T AT B AT IB @Y =2
( ; § ; ; MAYBE
STRONGLY
DISAGREE
: The classroom offers equal opportunities to all genders? DISAGREE
( FHAATNBLA?) NEUTRAL
AGREE
STRONGLY AGREE
There is equal opportunity to all genders for free and fair expression | YES
4 | of ideas? NOMAYBE
WTEWGWWWWWW?)
YES
Have you ever faced gender discrimination in your college?
> | @fifeeeRere 2) s
: : MAYBE
Do you know the college has a women cell, anti-sexual harassement LR
6 cell and grievance redresssal cell? NO
AR N RIS A S ST S FRTTTeITS?) i
YES
Adequate lighting is available inside the campus during night, NO
including but not limited to, adequate light in corridor, class rooms,
7 | common areas, toilets etc? (IMTOPIH I GO(F ,m,
PPN, ATV, MAYBE
RIS IR EIC R R R B A [ R R R )
YES
g Is gender awareness programme conducted in your college? NO
( IEONG oxIY)
MAYBE
Does the college have separate common rooms and games room for | YES
9 male and female students? NO
(PTG R S N R AR A G TP N F NS T i
P AMNR?)
YES
Does the college give equal opportunity for extracurricular and NO
10 gaming activities to all students irrespective of gender?

SRR TGN AT
a&@m\tﬁamﬂmﬂmn

MAYBE A&;

{

e

/\j .
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B. FORMAT OF QUESTIONNAIRE:TEACHERS

CONTROL OBJECTIVE OPTION
STRONGLY
DISAGREE
The college conducts gender sensitization program ?( DISAGREE
2 AR ATIBTHIR?) NEUTRAL
% ' : AGREE
STRONGLY AGREE
STRONGLY
DISAGREE
2 Adequate number of toilets are available in the campus for DISAGREE
£ | girlsX CTCIRAGAIBI AT A1 S TFBAAGNRY?) NEUTRAL
AGREE
STRONGLY AGREE
Adequate facilities are available inside the toilet keeping in mind STRONS;;
the need of the facultyandNon-teaching staff? Adequate disposal DISAG
bins are available in the toilet? DISAGREE
3 | Fres A TATGAR S ARG ACbRG [ NEUTRAL
SEHREYILI NS A AGREE
BTG A S EHATATGIARN NS TI?) STRONGLY AGREE
STRONGLY
Adequate lighting is available inside the campus during night, DISAGREE
including but not limited to, adequate light in corridor, class rooms, | DISAGREE
4 | common areas, toilets etc? (109 S| ICIVIE NEUTRAL
RGP, STLLVIST
: # ¢ AGREE
B0 2SR T I S TAT TS TTIR?)
STRONGLY AGREE
: : STRONGLY
Adequate security .arrangements. have been made in the campus and | pISAGREE
P common areas during day and night? DISAGREE.
2 | (PSRBT A SIS N RN SIIIZFAI
TER) NEUTRALAGREE
STRONGLY AGREE
STRONGLY
DISAGREE
6 The classroom offers equal opportunities to all genders? DISAGREE
= | NARNPLA?) NEUTRAL
AGREE
STRONGLY AGREE
STRONGLY
DISAGREE
There is equal opportunity to all genders for free and fair expression | DISAGREE
7 | of ideas? NEUTRAL
A Y TS AR GATIIATHISTNCANARF?) | AGREE
STRONGLY AGREE
. i YES
Are you aware that there is a Women Cell in the College? h {
8 (S ARG TTTG J 6 HRATTaITR) HO SO ==
) ; MAYBE .\ +=x \

|*“I‘A.I.“\ 3 -
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STRONGLY AGREE

YES

. ST SRR R IC DB GG AU B N R R 1]

I9?)

9 Have you ever faced gender discrimination in your work place? NO
= | (AR N S AN N B AT INCNTYANINRZA?) | MAYBE
NEUTRAL
STRONGLY
DISAGREE
10 Are women well represented in the college administration? DISAGREE
= | (PG SIEICI O] Zﬂ\‘)lsﬂﬂ'W?) NEUTRAL
AGREE
STRONGLY AGREE
STRONGLY
Leaves like parental and child care are available and granted to the IASAGREL
1 employees readily? DISAGREE
- AOPIAN I NOPANT B I F@rgaNrerg | NEUTRAL
BYIPARIA?) AGREE
STRONGLY AGREE
STRONGLY
Does the College offer flexible working hours and/or flexible work | DISAGREE
12 locations in case of real emergency? DISAGREE
= | (PTG A ST RAGRE A A R S TOTNNASCGDBINIAIY [ NEUTRAL
SRS IEP R E (RN EEADIC B e e i AGREE
STRONGLY AGREE
k ; YES
. Does the College have an anti-sexual harassment, anti-gender
13 | violence policy or equivalent? (Wﬁﬂﬁ}mﬁﬁmﬁ, NO
iR esTeRaRiNS T g ifowTg?)
MAYBE
What are the best examples of positive change in the workplace that
you have noticed in the past five years? SHORT ANSWER
B e ot S R ORISR T AR | TYPE
ANEIRIITHIPLICRA?)
How do you expect the workplace to change over the next five
years to make it more conducive to women employees? SHORT ANSWER
15 TYPE




Gender Neutrality in College(FTATGIEISNATHSI) : Students

Gender
1,047 responses

® Male

® Female

@ Prefer not to say
Semester

1,047 responses

@ 1st
® 3d
® 5th
@ 3rd semester
@ 6th

@ 3rd semester

31.2%

1. Do you know college has CCTV surveillance 2(2fN & Gt S0 SifSiBfe Somwifd wmg? )

1,047 responses

@ Yes
@ No
@ Maybe




2. Adequate number of toilets are available in the campus for girls? ((NTAHE GNT FIATTH *fies
SLYIB BTG WINR?)

1,047 responses

@ Yes
@ No
& May be

3. The classroom offers equal opportunities to all genders? (% 31 ferorss ST ST S
PE?)

1,047 responses

@ Strongly disagree
@ Disagree

@ Neutral

® Agree

@ Strongly agree

4. There is equal opportunity to all genders for free and fair expression of ideas? @RIV 8 W o
SBIA GNT ST AT ST SICI151 SG?)

1,047 responses

@ Yes
@® No
& May be

New Alipore O
Block-1, New Allpore
Kolkata - 700 003




5. Have you ever faced gender discrimination in your college? (Gf¥ f& $Y=8 (S S0 fF197
TaNOUTE YR =0H0R?)

1,047 responses

@ Yes
® No
@ Maybe

6. Do you know the college has a women cell, anti-sexual harassement cell and grievance

redresssal cell? (@ & G BTG WZell C7.. Ao R 77 933 SST191 AfSFT7 7T W)

1,047 responses

® Yes
@ No
@ Maybe

7.. . Adequate lighting is available inside the campus during night, including but not limited to,

adequate light in corridor, class rooms, common area... BN(ETG X@3If% GIRsM *1¥ies SICel =831 137)
1,047 responses

@ Yes
@® No
@ May be

New Alipore College
Block-1, New Alipore
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8. Is gender awareness programme conducted in your college? (SIS fF (GG STTESAS!
I AfFEIEe =w7)

1,047 responses

@ Yes
@ No
@ Maybe

9. Does the college have separate common rooms and games room for male and female students?
(T [ 2T & W2 FEIRITE Gy el SN #W 32 (1T F3 WR?)

1,047 responses

@ Yes
@ No
o 2aB% @ Maybe

10. Does the college give equal opportunity for extracurricular and gaming activities to all students

irrespective of gender? (PTG 3 ooy fARITAITY.. TS a2 (5131 ST Gy ST SCR19Y (72)

1,050 responses

. College

ew Alipore .
Rlock-1, New "h"l'r’l;, €
Kolkata - 700 053




e Questionnaire for Understanding gender neutrality in College:

(Teachers)
|‘

Gender
71 responses

©® Female
@ Male
@ Prefer not to say

Age

71 responses

© 21-30
@ 3140
® 41-50
© 5160
®61-70

SN

New Al
NEew Alipore
ge

Block-1, New Alipore
Kolkata - 700 053



1. The college conducts gender sensitization program ? ( ®T=T8] WWQWW HSfFeE=
PLE?)

71 responses

@ Strongly Disagree
@ Disagree

@ Neutral

@® Agree

@ Strongly agree

2. Adequate number of toilets are available in the campus for girls?(CTHTHE BT FIATH g5
ST BACEO WIR?)

71 responses

@ Stongly disagree
@ Disagree

@ Neutral

® Agree

@ Strongly agree

3. Adequate facilities are available inside the toilet keeping in mind the need of the facultyand
Non-teaching staff? Adequate disposal bins are avai... H? GRCENE ¥ fESUoeme [T *newm wrw)

71 responses

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly agree




4. Adequate lighting is available inside the campus during night, including but not limited to,
adequate light in corridor, class rooms, common area... BN(STG 2SIITH GIHITH {195 ST *SW IW?)

71 responses

@ Strongly disagree
@ Disagree

& Neutral

@ Agree

@ Strongly agree

5. Adequate security arrangements have been made in the campus and common areas during day

and night? (P13 & ST SeTTBTH AT 8 AT ey RIS 9% 31 TR

71 responses

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly agree

6. The classroom offers equal opportunities to all genders? (¥ 4 oot TN ST AN
PLA?)

71 responses

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly agree

:".'f,fj,‘;}/ui, Nev l'\i-‘_

‘ Kolkata - 700 053



7. There is equal opportunity to all genders for free and fair expression of ideas? EIEIEE) TS
SIPICAR Gy 574 [0S ST ST =g f462)

71 responses

@ Strongly disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly agree

8. Are you aware that there is a Women Cell in the College? (SI*YH & Gita+ (I ST Rcoi
WEE e @IR?)

71 responses

@ Yes

@ No

@ May be

@ Strongly agree

9. Have you ever faced gender discrimination in your work place? (S~ f& Y8 SI9=rd
FAEE oo (et ST =)

71 responses

@ Yes
@ No
@ May be
@ Neutral

New Alipor
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10. Are women well represented in the college administration? (FTeTG] S*ISIH NfZa=T & O

oitd AfefAfag Faa?)

71 responses

@ Strongly disagree
@ Disagree

& Neutral

@ Agree

@ Strongly agree

11. Leaves like parental and child care are available and granted to the employees readily? (i

oI 932 VeI SIS 492 e Trw Wt BfS F S2reE wegr sarT)

71 responses

@ Strongly disagree
@ Disagree

@ Neutral

@® Agree

@ Strongly Agree

12. Does the College offer flexible working hours and/or flexible work locations in case of real

emergency? (PTG B SIS Geal “ifdf¥w. 9 GRS/ AN FIGH SIE THIE FTA?)

71 responses

@ Strongly disagree
@ Disagree

@& Neutral

@ Agree

@ Strongly Agree




13. Does the College have an anti-sexual harassment, anti-gender violence policy or equivalent?

(@G [ Q= =FAf [, forsy sifzestor [l [ifS a1 sTween S =)

71 responses

@ Yes
@ No
& Maybe

14. What are the best examples of positive change in the workplace that you have
noticed in the past five years?

(PG A A RIS AT SR TS TR A T ST ATEIRTIeT5T
FIATRA?)

» Highly cooperative administration. The administration is always supportive and there
for everyone.

* positive things like renovation of the college campus starting from garden to vermi
compost pit, washroom to common room, conference room with modern facilities to
teachers room.

e More CCTV Coverage, Installation of Solar Panel, College Management system, web
based Library Management system, More interactive website, New Electronics
Laboratory,

e Growing technology based and online campus facility

e Better toilets better security arrangements

e Women Empowerment and friendliness

e  User friendly atmosphere and helpful staff members

¢ Equality

e Good work.

» Examples of creating women cell and anti-sexual harassment cell.

e Administration.

15. How do you expect the workplace to change over the next five years to make it more conducive to

women employees?

QUG IR R B R R SRR BRI DR UG RGN D MR ST m 3

erjﬁwmm-a?) '
D




More washrooms not only for teachers but also for students and periodic maintenance of
those things. Give students a awareness session at least once in three month. Campaigning
etc.

Any developments in infrastructure or facilities will be benefited to all employees. More
technical lesson to employees on computer/projector/smart class if needed. Giving more and
more opportunity to and making the workspace more comfortable and creating positive vibe
to all
Need of a better canteen with good homely food and a rest room for women employees
upgrade the female staff by Various Training programme, Right to equality,
Goodenvironment, Change towards more gender neutral in academic and administrative
level., Computer Training classes and also spoken classes..

Installation of sanitary napkin vending machines.

Inclusion of larger female members in the college body.

Expect separate toilet for ladies and gents in the vidyasagarbhaban for teaching faculties and
students

common room for women employees, regular programmes by women cell, more participation
from women employees in college administration

More staff toilets for ladies in every floor, Day care facility for children of working
mothers Ladies common room for lady teaching and non-teaching staff. More light in every

floor in the evening slot

; rthcipal
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