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DECLARATION BY THE AUDIT TEAM

In our professional judgement, sufficient and appropriate audit procedures were

completed, and evidence gathered to support the accuracy of the conclusions

reached and contained in this report. The conclusions are based on a comparison

of the situations as they existed at the time of the audit.

N,o*el#,,
K. K. Das College
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PREF'ACE

Gender equality is a fundamental hurnan right which is essential to achieve peaceful societies, with

full hrunan potential and sustainable development. Unfortunately, in many spheres ofllife there

exists disorimination that has led to multi-layerecl inequalities and clenied inclividuals of their

rights to equal resources and opportunities. In this context genderequity initiatives aims to

integrate equity in member organizations programmingand organizational practices to bring

about sustainable organizational change.

"Gender equality, equality between men and women...does not mean that women and men

have to become the same, but that their rights, responsibilities and opportunities will not

depend on whether they were born male or female. Gender equity means fairness of treatment

for men and women according to their respective needs. This may include equal treatment or

treatment that is different but which is considered equivalent in terms of rights, benefits,

obligations, and opportunities." -United Nations Educational, Scientific and Cultural

Organization (INESCO).

Therefore, gender equity means fairmindedness of treatment and behaviour for women and

men, according to their respective requirements. This may include equal treatment or

treatment that is different, but which is considered equivalent in terms of rights, benefits,

obligations, and opportunities. Gender equality, on the other, hand is a comprehensive issue,

that included deliberations on women's emancipation and empowerrnent. And gender

awareness allows women to move beyond the conventional gender stereotyping as well as

rigid gender role definitions and it spontaneously take action against women's oppression and

exploitation.

\.



INTRODUCTION

Gender Audit is designed to capture both the programming and organizational characteristics

in an interactive manner.It is an assessment tool and process for organizations to use in

identifying staff perceptions of how gender issues are addressed in their programming

portfolio and intemal organizational processes.It helps to assess and check the

institutionalization of gender equality into organizations, including in their policies,

progralnmes, projects and/or provision of services, structures, proceedings and budgets.

It is expected that any higher education orgapization must set up a democratic ideal of

equality and equity among both men and women. If any gender gap is found within the

institution, it should be addressed with a severe cross-sectional enquiry of gender with

various socio-economic indicators. New Alipore College with the initiative of Women's Cell,

IQAC have compiled this Gender Audit. The main purpose of this audit is to:

l. Reflect the status of gender equity within the organization

2. Provide a baseline for collective discussion and analysis, and

3. Construct a participatory process for formulating and implementing the institution's

gender equity initiatives.

ABOUT THE COLLEGE

New Alipore College was set up on 5th August 1963 as a Government Sponsored College on

alargeplotof landownedbytheGovernmentof WestBengal. Withthemissionof 'Making

Access and Inclusivity in Quality Education' and the vision of lnclude, Ignite and Innovate,

the college envisions for Education for all irrespective of sex, caste, creed, religion, and

economic status. The college strives towards inclusiveness and equity. The administration

ensures that all stakeholders are provided with a level playing field. Seminars and talks are

arranged at regular intervals to sensitize students and staff about various aspects of gender

equity.

The institution has zero tolerance for ragging and the role of the Anti-ragging cell as well as

the administration and the Students' Council, ensures that the campus is free from any

discriminatory practices. The Women's Cell, Equal Opportunity Cell, Intemal Complaints

Committee function in unison to create a free and fair environment for holistic development

of the students.
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GENDER POLICY OF THE COLLEGE

. To inculcate gender equity in organizations' values, culfure, processes and

programmes.

' Practice and support equal pay for equal work.

. Provide an environment that enables both women and men to balance work and

family life.

. Maintain gender equity in organizational structures and in staff.

. Promote female representation at senior decision-making positions of theorganization.

. Promote teamwork involving both men and women.

. Institute gender analysis and planning in all phases of the program process, in

collaboration with local NGO partners.

. Arange effective measures for the safety and security of all gender.

OBJECTTYES OF' GENDER AUDIT

. To provide a tool and approach to assess the compliance with gender equity.

. To develop an action plan for identiSing the areas of weaknesses and strengths.

. To enable organizations to identiff the impact of gender relations on the institution's

culture, processes, programs and organizational performance.

' To modiff the inequity and to reinforce the equalizing forces, making theorganization
more gender responsive.

The society we live in cannot progress if there is inequality on any front. New Alipore

College, Kolkata is committed towards upholding the principle of gender justice and endorses

a sustained engagement against any form of discrimination and abuse of power based on

gender.

The College has a written gender policy that affirms a commitment to gender equity and has

an operational plan that includes clear allocation ofresponsibilities and time for monitoring

and evaluation. Gender is taken into account during strategic planning for organizational
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activities. The College administration takes, responsibility for the development and

implementation of thegender policy.

Emphasis is placed on students' qualitative performance along with their overall personality

development and consequently believes is an open forum to discuss gender issues.

Basic sanitation facility in the form of separate toilets for the students and staff is provided in

each floor of the college. The Teachers' staff room is also provided with separate toilets for

male and female faculty. The college office has its own separate washroom too.

The girl studentsare provided with various facilities. The College played a pioneering role by

installing sanitary napkin vending machines in the girls' common room which has been

instrumental in promoting menstrual hygiene and cleanliness among the girl students.

The college has CCTV monitoring devices installed at different location within the campus.

The college provides equal opporhrnity to one and all. The college has a Women's Cell to

carry out various gender sensitization programmes.

WOMEN'S CELL: COMPOSITION

Prof. Mauli Sanyal (Jt. Convener)

Dr. Nibabari Banerjee (Jt. Convener)

External Member: Jui Biswas, Hon'ble Councillor

External Member: Prof. Mandakini Bhattacherya (Fakir Chand College, Diamond Harbour)

External Member: Seema Srinivas, Senior Programme Officer, SWAYAM, NGO Representative

Smt. Suparna Saha, NTS Representative

Student's Representative (On invitation basis)
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GENDER BALANCE WITHIN THE INSTITUTION

STUDENTS PROFILE I

Gender balance means the existence of a fair ratio of male and female representation within

the institution in terms of number of students as well as within the staff structure.

Traditionally, women have lesser access to resources and opportunities due to the social

structures which act as inhibitors in many cases. This results in lesser capability among

women, producing a snowball effect on their empowe(ment and access to development

initiatives. But New Alipore college plays a remarkable role in maintaining gender neuhality

within the campus. The table below shows the Gender wise details of total students in the

College in the year 2021-22.

Table 1

Year Total Male Female Mate (%) Female (7o)

2021-22 2877 1633 1244 57 43

Source: All India Survey of Higher Education (202I-22)

The table shows gender classification of male and female strength of students and the total

number of admissions to the college in 2019-20. Though here the table does not look much

decent, if weanalyze the three years separately, it could be seen that in Semester 1 Arts

honours department, I70 female students took admissions to only 92 male students

admission.

STUDENTS SCHORSHIPS AND AID FUIID

Further, the college plays a pivotal role in facilitating students to get various scholarship

schemes and grants provided by the Govemment. For example, as far as the

Srvami Vivekananda Merit-cum-Means Scholarship is concerned, the college has relentlessly

worked hard so that the students can obtain the scholarship. There is a committee which not

only receives fresh applications but also ensures that the scholarship are renewed each year.

Below is a chart that shows the number of girl students who have enrolled for this

scholarship.
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Percentage Distribution of students
availing SVMCM Scholarship

Under the Prohibition of Child Marriage ectl ZOOO (PCMA), Govt of West Bengal has

introduced the Kanyashree Prakalpa which bagged an UN award in 2018, seeks to improve

the status and wellbeing of girls, specifically those from socio-economically disadvantaged

families through Conditional Cash Transfer. New Alipore has perfectly worked towards

providing this benefit to numerous girl students. The Kanyashree Committee has been

functional for this purpose. About 44 girls are enjoying this financial assistance in terms of
Kl and K2 grants in the year 2021-22.

Aikyashree Scholarship, a welfare scheme by the West Bengal Minorities' Department &
Finance Corporation to provide financial assistance to minorities students to decrease drop-

out rates and continue their studies. The data below shows that girl students are availing more

of this scholarship which is a good sign for the qociety and the college has been successful in

motivating them to continuc their studies.

1.

x lvlale

Sl Fernale



Percentage Distribution of Students
availing Aikyashree Schola rship

wMale

,r Female

Percentage Distribution of Students
receivi ng Gove rn nient Schola rships

a Male

w; Female

RESULT

As we move on to the academic performance of the students, it has been witnessed that

among the various 19 streams of the college that includes all the three shifts and all the

departments, both honours and general), in many streams, girl students were toppers with

high CGPA. (Data is for the final semesters for the year 2021-22)
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ACTIVITY PROFILE

The NCC unit concentrates in developing their characters and qualities like comradeship,

discipline, leadership, and spirit of adventure and provides a suitable environment for taking

up a career in the armed forces. This unit focuses on outstanding achievements of the girls.

Our NCC students were selected by various appropriate authorities for different assignments

in national level, the details of which are given hereunder:

Sl. No. Regimental No. Rank Name Camp. / Date Organizing Unit

I wB20swA120615 CQMS Aliviya Ganguly IGSC Asansol ,1016 -19/6 l0 Bengal

2 wB20swA12060r SGT Shreya Sonar EBSC (online), 26/7 -31 /7 lst J&K BN

J wB2OsDAl2062t CDT Gautam Prasad Yadav EBSB (online) ,2617- 3ll7 lst J&K BN

4 wB20sDAl20623 SGT Ananda Sardar ALC ,28/5- 8t6

25th BN NCC ,

Kharagpur

5 wB2lsDAt20320 CDT Avik Mandal AITSC ,14t9-25t9 UP

6 wB2lsDAl20326 CDT Dibesh Nayak CATC KL -Y,IGC2O22 14 BN , kalyani

I

Percentage of Distribution of NCC Cadets

wMale

lt:: Female



Percentage Distribution of NSS

Volunteers

wMale

:r Female

The NSS of the College also takes initiatives to motivate students for their social

responsibilities with aim to provide them hands on experience on community service.

Whether its Children's Day celebration with destitute or cleaning the college premises and

other areas in the locality or planting trees in the college and its neighborhood, distribution of
masks and sanitizers during Covid period, participation in dengue awareness prograrnmes,

the NSS and NCC cadets work hand in hand to ryake the world a better to live in

GENDER BALANCE AMONG THE EMPLOYEES

o TEACHING STAFF

Percentage Distribution of Teaching
Staff in Substantive Post

r Male

N Female
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o TEACHING STAFF (STATE AIDED COLLEGE TEACHER)

Percentage Distribution of Teaching Staff
in Substantive Post (SACT)

r NON. TEACHING STAFF

Percentage distribution of NTS in
College

ffiMale

ri Fema,e
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Perecentage Distribution of Casual

WMale

Staff in College

The above figure projects the combined gender profile of the employees of the College. The

projection includes all categories of employees, teaching and non-teaching employees. There

are at present 92 faculty members, out of which,54are women As for the Non-teaching Staff.

25 are male and 9 female staffs.

GENDER BALANCE AS HEADS OF OFFICES AND STATUTORY

BODIES AND DIFFERENT COMMITTEES

To begin with, the college the administration encourages the faculty members to participate

in various Faculty Development Programme, Seminars, Workshops and various other

academic activities and participation of the female teachers is indeed praiseworthy. In many

administrative and teachers' council committees, female employees act as conveners.

Numerous departments are headed by the female faculty members. The college takes utmost

care that the female teachers could get their various leave benefits like Matemity Leave and

the Child care leave.

lq.
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Percentage Distribution Of Members ln GB

o MEMBERS IN INTERNAL OUALITY ASSURANCE CELL

Percentage distribution of members in the IQAC

r5.
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REPRESENTATION IN ADMINISTRATIVE COMMITTEES

Percentsge Distribution of all stakeholders in
Administrative Bodies of the College

WMALE

L FEMALE

ruMAIE

rr: FEMALE

TEACHERS IN A LEADERSHIP ROLE.CONVENERS IN
rroarr*a ao

Percentage Distribution of Teachers as Conveners in
the TC
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o TEACHERS IN A LEADERSHIP ROLE - HODs

Percentage Distribution of Teachers as HODs of
difftrent Departments

It is evident from the above charts that the institution encourages female staff to assume

decision making roles like Conveners of different Committes and as Head of the

Departments.

GENDER SENSITISATION INITIAT]IVE S

In June, 2017 the college formed a committee to organize regular sessions on gender and

society which included members from teaching, non-teaching communities, representatives

of students and resource persons from the fields of academic and activism. The Women,s

Cell started functioning from 2018-l9.The college has organized sensitization programs to

bring about changes in the perception and behaviour of teachers, parents and students

towards men and women, girls and boys and to provide them with equal opportunities and

treatment.Talks, Seminars on issues like social security, discriminations, gender violence and

most importantly empowerment of women are organized on a regular basis in the college and

many notable personalities have graced the college with their presence on many occasions

and enlightened the stakeholders on various issues.

A two-day state level webinar was organirLO 3oinUyUy Women's Cell, psychological

Counselling Cell and Anti-sexual Harassment Cell, New Alipore College Kolkata in
collaboration with South Calcutta Girls College, Kolkata on I't and 3d October, 2021. The

l).
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webinar covered various issues like stress management, consent and prevention of sexual

harassment at work place, gender, sex and sexuality. The resource persons belonged to

various fields like psychologist Dr. Samapika Das Biswas who spoke about handling stress in

everyday life in detail. It was Covid time and the students, the faculty and non-teaching staff

were highly benefifted to know both theoretical and practical ways to release anxiety at

various levels and degrces. On day two of the webinar, Advocate Kaushik Gupta of Calcutta

High Court with his lecture made the audience understand the meaning of consent and the

ways to identifr and legally take up the matter of sexual harassment at workplace.

SmtSremoyee Ghosal, noted psycho-social counsellor was the second speaker and

shediscussed in detail about the connotations oF gender, sex and sexuality. These issues are

important in our daily life, still form a taboo in our tndian society. It was an enriching session

altogether and the audience had a lot of questions which were answered promptly and

satisfactorily by the resource persons.

On 86 of March,2022, lntemational Women's Day was celebrated in the College. It was

decided to hold an extempore competition where we wanted students to talk about their view

on designating a particular day as Women's Day and celebrating it. Both male and female

students participated in the event. They shared varied opinions on the role of women in the

society, celebrating womanhood, identifying a particular day for such celebrations and many

other views. The audience were amazed at the various angles from which the issue was

raised.

A gender sensitization progam was organized on llth March, 2022. An interactive session

washeldwithYashodharaRaychaudhuri,arenownedpoetandactivist.studentssharedtheir

view about position of women in the society, how they are stereotyped" how they are

indispensableinfamilylifebutatthesametimeexploitedinvariousways,howaperson

ought to behave with the mother, the wife, the daughter and gender inequality in the society,

in general. It was a very fruitful session as the view of the young generation of today came

into the forefront.

The Cell in collaboration with Youth for Human Rights' Intemational' Washington DC'

organized a talk about human rights and gender' on 286 March' 2022' MsShaleen Das'

Human Rights Consultant, activist and trainer for India' USA' Nigeria and Mauritius' was the

resource person. She spoke in detail about Human Rights as rights inherent to all human

beings, regardless of race, sex, nationality, ethnicity, language, religion, or any other

lr.



status. That these rights include the right to life and liberty, freedom from slavery and torture,

freedom of opinion and expression, the right to work and education, and many more. A
unique issue was raised about etiquette behaviour and how both the genders should behave so

that human rights is not violated and the respect and sanctity of all is safeguarded.

The college, since 2022, is associated with the renowned NGO, SWAYAM, Kolkata, a

feminist organization committed to advancing women's rights and ending discrimination and

violence against women and girls. Two of our students, Soumyasish Paul and Rima

Mukherjee, from the Department of Economics of the college participated in a three-day

gender equality training progralnme conducted by the organisation on understanding gender

equality and creating a violence free society. They successfully completed the programme

and were highly motivated towards the aim ofpiomoting gender equality.

Apart from the Women's Cell as part of the IQAC, the college also has an Anti-sexual

Harassment Cell, Grievance Redressal Cell, Anti-Ragging Cell, Equal Opportunity Cell,

Internal Complaints Cell that function relentlessly to make the ambience of the college

gender neutral and violence free. The Psychological Counselling Cell and Mentoring

Committee works towards For safeguarding the interests of students as well as the male

andfemale staff and These bodies arrange lectures by lawyers, social workers to generate

awareness. Securing the Self: Encountering the World which dealt with the gender

construction within the societal ambit was another pioneering effort by the college.

BEST PRACTICES

The College attaches utmost importance to gender equity.

Various issues related to different aspects of gender like gender sensitization and

gender equity are prioritized in the college agenda and workshops, seminar and events

are conducted regularly to that effect.

The College has maintained a gender segregated data on most of the issues related to

the students and staff.

scholarships and Students concessions are availed of by boys and girls alike.

The Cells conduct different prograrnmes with students, staff and experts in the fields

both inhouse and other recognised organisations on a regular basis.

1.

3.

4.

5.
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6. The College ensures that human resoruce policies are flexible for women and men

and family friendly.

7. The College administration has regularly supported employees in terms of granting

maternity, paternity leave and child care leave.

8. The College has actively functioning Gender Cell along with Anti-Ragging, Equal

Opportunity, Internal Complaint and Grievance Redressal Cells that are committed to

provide a free and fair environment to the students in the College.

9. The College has put up Display Boards where the names and contact details members

of all these Committees aredisplayed

10. The College authorities are easily approachable by the students.

POLICY RECOMMENDATIONS

The College should introduce female security personnel in the Campus.

o A Day Care facility could be established for female faculty and staff members

who are young mothers.

Regular Health Camps should be arranged.

CONCLUSION

The Gender Audit Team analyzed that the top-level leadership publicly support gender

integration,effectively communicate the organization's commitment to gender equity, commit

stafftime and financial resources, and institute needed policies and procedures. This shows

the willingness to invoke gender equity in the institution. Moreover the organizational culture

in the college is more or less of a balanced nature as evidenced in a gender-balanced staff, a

gender sensitive governancestructure, and the equal valuing of women and men's working

styles. There however is the need to increase thetechnical capacity to increase staff skills in

gender analysis, adoption of newsystems for gender disaggregated data, and the development

of gender sensitive tools andprocedures.
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SOME YISUAL ILLUSTRATIONS

Our NCC Cadets
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NCC Girls in Action
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Our NSS Volunteers
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Extempore Competition for students on International Women's Dav
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Gender Sensitization Programme
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Seminar on Human Rights Education
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Training Programme on Gender Equalify conducted bv SWAYAM. attended bv our college students
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APPENDIX.I.SURVEY

A. FORMAT OF OUESTIONNAIRB: STUDENTS

CONTROL OBJECTIVE OPTION
1 know college has CCTV surv'eillance Yes

No
Maybe

2 Are adcquate nunrber oftoilets available in the campus for girls?
( cEr{rq-<wrrFIr.flIrc"r{'sn'r rnsB{rdtrqtrq?l

Yes

No
Maybe

3 Are adcquatc facililies arc availabtc insidc thc toilct kecping in rnind thc need ofthe malc and
female students Are adequate disposal bins are available in the toilet?

Strongly disagree

Disagree
( t Etcl s ( i t, ).1 [ H 1 \9 H I I 11 ( x I R I \9'l t -{ { <F'< I \ I 

'( I }t t ( [ < (,

? Enrd6"r{,sGxrnrqFrR{nTsHrqrE )
.l I g{l < {l Yt 

I 
g}] l.l I { Neutral

Agree
Stronslv asree

4 The classroom offers equal opportunities to a[[ genders?

(6JI@SEFFFGT?)
Strongly disagree

Disagree

Neutral

Agree

Strongly agree

5 There is equal opportunity to all genders for free and I'air expression ol'ideas?

tqrft{eilqns@aqTrq?)
Yes

No

Maybe
6 ever faced gcnder discrimination in your college? Yes

No
Maybe

7 Do you know the college has a women cell, anti-sexual harassement cell and grievance

redresssalcell? (ffi,
c{f{F{-e{FL<TftTE.fi (qGalrxsGsrtcqqnq?)

Yes

No
Maybe

B .Adequale lighring is available inside the campus during night, including but not limited to,

adequate light in cori<Ior, class rooms, common areas, toilets etc? C{I[86'Il-stlftr{fuG[
Yes

No
SKfgIGt, sryry€$. flql?Ilgdr$-I. E-Sr-Itr{e-r[E-qRIAl-{TIiSqlrATnrSEFH? } Maybe

I Adequate security arrangements have been made in the campus and common areas
during day and night?

Strongly disagree

Disagree

I

Neutral

Agree

Strongly agree

10 ls gentler awar€ness programme conducted in youl college'l

rffinffiryqq.ly
Yes

No

Maybe

1 Does the college have separate conrilon roorns and ganres roonr for male and f'emale Yes

(<Ptctt\9lt9a<P { (J \r ,E:) No

Maybe
12 Does the college give equal opportunity for extracurricular and gaming activities to all

students irrespective of gender'l
rord-\s,fri E-ffi-gE[81'E-{.siltEr.ArE-flirdIqTJtr6n-dE\i\ez.c<erfifrro'r(a

Yes

No

4l[er<tsrrrmT;pJrqirfrq.fl ') )
Maybe

13 Are girl students well represented in the activities ol'the Strongly disagree

coltegoT(<Pltl\i -IO'i'114'{g\al.iJl.iJ<P rltlUt\9 t {[ ) Disagree

Neutral

Agree
Strongly agree

14 . What arc thc bcst cxamplcs ol positivc changc in the collcge that you havc noticcd in thc past

five years? ( t

6FIrW qfi',AiO"rfu-<gr<atwrorgruqzr

21.



B. FORMAT OF OUESTIONNAIRE: TEACHERS

CONTROL OBJECTIVE OPTION

I The college conducts gender sensitization program ?(

o,ffi -qBryq15a6p{1tr1fr 61ryqq-6ry
Shongly disagree

Disagree

Neutral
Agree

Strongly agree
I Adequate number of toilets are available in the campus tbr

g i rls ? ( w"r{ gq r rysBTrqBqTrq? I

Strongly disagree

Disagree

Neutral
Agree

Strongly agree
3 Adequate facilities are available inside the toilet keeping in mind the

need ofthe facultyandNon-teaching statf? Adequate disposal bins are

available in the toilet?
,Rs.o wGrc--€la ffi offi offi er#

Strongly disagree

Disagree

Neutral
Agree

Strongly agree

4 Adequate lighting is available inside the campus during night,
'inrlrrdino hrrf nnf lirniterl tn rrlenrrqte lichr i- ^^fri,{^r ,-1""" .,

Strongly disagree

common aleas, toilets etc'? @
,sRrgrs$'rff 

-g{, ql{ril.IgqrcI,

ETriEfu ffi -qrgrrmor{ gsrqrRrsTrqnr? )

Disagree

Neutral

Agree

Strongly agree

5 Adequate secu-:ity arrangements have been made in the campus and

common areas during day alld night?

cs'r$fl qgqrqK.I"q6Trs'Rfr r{gil(gT{9tr{rergK<Iir{rsrrq
ffirq?)

Strongly disagree

Disagree

Neutralagree

Strongly agree

6

7

The classroom offers equal opportunities to all genders?

cgffiflSqFriFct?)
Stronely disasree

Disagree

Neutral
Agree

Strongly agree

@ to all genders for free antl fair cxpression

of ideas?

Grq-{

Strongly disagree

Disagree

Neutral
Agree

Strongly agree

!0,



8 Are you aware that there is a Women Cell in the College?

1utffissffiameqnqzl
Yes

No

Maybe

Strongly agree
9 Have you ever faced gender discrimination in your work place?

tqr+rRfr-orrqew rl
Yes

No

Maybe

Neutral
l0 Are rvomen well represented in the college administration?

(srroTffiafrF{Qx-+r<;{?t
Strongly disagree

Disagree

Neutral
Agree

Strongly agree
1l Leaves like parental and child oare are availabls and granted to the

employees readily?

toffi Eorftq.q<rilAT rft{q iFrg.o-ir. Fr\er[Ffl{FrpB
ffi,SqfiF<1qrr?)

Stronsly disagree
Disagree

Neutral

Agree

Strongly agree

t2 Does the College offer flexible working hours and/or flexible work
locations in case of real emergency?

Strongly disagree

Disagree

Neutral

Agree

Strongly agree

l3 . Does the College have an anti-sexual harassment, anti-gender

violence policy orequivalent'l ffi,
ffir rl

Yes

No

Maybe

t4 What are the best examples of positive change in the workplace that
you have noticed in the past live years?

a€ftsraEfrs <TEoorffiqtq{6refrfr{Iqr"rRflE ti
5-{qr{qs.rFrdrq{?)

Short answer type

l5 How do you expect the workplace to change over the next five years

to make it more oonducive to women employees?

st'cw.cE€-srr<erR"<6TqMr{<1tr-worRqr"nsr{{:l

Short answer type
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Ase({Tfl)
575 responses

O Female

I Mate

$ Prefer not to say

I other

I Transgender

a 18-20

a 2a-24

4b 24 and above

I Semester 1

O Semester 3

ffi SernesterS

I other

Semester (CdS
574 responses

t2..

Gender Neutrality in Cotteqe @: Students
)

Gender ( RE )
575 responses



'l .Does the college have separate cornmon rooms and games room for male and female students?

( s[Erq CWi .f{i fiCs nYEIffir q-*r qrrry oI* Sn e C{FTr< ilSRIflI aI(Q
567 responses

I Yes

lNo
# Maybe

2.Do you know college has CCTV surveillance ?(Wnfi'fr Wti{;t (:I?Ff6ItqCCTVqT[Q)
575 responses

O Yes

I tto

t uaybe

3. Adequate number of toilets are available in the campus for girls?(C{f,llfilt q"[I ?FlfsIIIrl n'{S
q({rs'BscqBqT[q?)
575 responses

I Strongly disagree

|} Disagree

Q Neutral

I Agree

I Strongly agree

,t,



4. Adequate facilities are available inside the toilet keeping in mind the need of the male and

female students Adequate disposal bins are availabl...{IT? M "ttrlg fr'ry6flWq R'{ efi'gTl {JT?)
1 94 responses

O Strongly disagree

i Disagree

* Neukat

tl Agree

I Strongly agree

5. Adequate lighting is available inside the campus during night, including but not limited to,

adequate light in corridor, class rooms, common are... M M WIIflIT fl{S !ryffl elI0HI sK?)
575 responses

O Strongly disagree
(} Disagree

& Neutral

ll ngree

I Stronglyagree

6. Adequate security arrangements have been made in the campus and common areas during day

and night? rslr"flIq € nKBtl ,q{rs'N firq e STrs "rfg fi-fl"rgK <]?rEI 6-{I Emw)
575 responses

I Skongly disagree

t} Disagree

{& Neutral

I Agree

I Strongly agree

3Ll



7. The classroom offers equal opportunities to all genders? Ct[qt€SWf frE5g:ry611Fgfrf Sr11;t
cGr)
575 responses

(J Strongly disagree

tl Oisagree

l* Neutral

|l Agree
(] Strongty agree

8. There is equal opportunity to all genders for free and fair expression of ideas? fflS-{ g WIre
eFFIrIrn gi-{r q< Rrsr-r >mna {C{Ia qm fr?)
575 responses

l! Strongly disagree

I Disagree

& Neutral

I Agree

I Strongly agree

9. Are you aware that there is a Women Cell

rEmrc,rqqrqz)
575 responses

in the College? (lmnftFitWr;F[ C{ffiqfgTgS'B

I Yes

t| tto

S May be

,5



10. Have you ever faced gender discrimination in your college? (W"fFFitSffig \XIeHK

sffirq Bry ?<{ffiK xTftq qrsrq-{l)
575 responses

O Yes

lNo
& May ue

11. Are girl students well represented in the activities in the college I (-flrffi e6-4 nffi g !ffirHl
s{$ cs c{GKr fr srqsrm sfrfrfqg Trs{?)
575 responses

I Strongly disagree

I Disagree

& Neutral

I Agree

I Stronglyagree

12 Does the college conducts gender sensitization program ? (Sfdfq'frryqq(?tn-{SqG
nRrm*sr*?)
575 responses

O Strongly disagree

i Disagree

S Neutral

{t Agree

It Strongly Agree

3L,



?)

13. Do you know the college has Anti sexual Harassment Cell, Grievance Redressal Cell and Equal

opporrunity celt( wnfr ft WFH ({ 6[EnU c$-q...Grvra gB-srs cvrq e IT${ qfts'K cqEI wrq?)
575 responses

l} Yes

lNo
$ May be

What are the best examples of positive change in the college that you have
noticed in the past five years? (

5.[ETrsi 1efrfr{1lryr"rfirrofiW

. The classroom offers equal opportunities to allgenders

o Akhono Porjonto Kichu Lokkhokorini

. Cleanliness and saninity in washroom is required.

o Many changes

. I don't know about to much of this college, cause I have been admitted to college for a
few days

. Nothing much

. College Ambience

. Everything

. Good security, Best teaching and non-teaching staff

. I have no idea

It is fine just the staffs need to be little more cooperative rather feeling irritated

Better Campus

Garden, play ground

Giving equal opportunities

Good environment

a

a

3t.
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. College is good

. Best college

. I have seen so many changes in last 1 years 1 st our college Garden then the 2nd one

is our college canteen. Last but not the list I am lucky to be a part of NAC

. Best guide

. I have been in this college for just few months, but within this span of time, I have

seen the teachers and students showing utmost support to all the genders and

ethnicities of the students and teachers. Strong participation of people of all genders is

easily visible. We feel at home when we are at campus. l'd like to show my gratitude to

the head of the institution to design every corridor of this college with his positivity,

and let us be a part of it everyday.

. Everything I have found

. Many changes happened

. Adding more features in lab

o flffiffi
. Always supportive teacher..

. Good college

. Classes are well attended by the studenti of both genders.

. Both girls and boys are treated as equal in college but one thing is that college
education quality also improve .

e Canteen

r elrsrsffi fisTft rf:tF[ gTGt \{fq-sT-{ cet-[Rrq

. As per my opinion the college is very clean, its teaching faculties are very good, the

classrooms are very clean, there is also a garden which is very beautiful and

maintained.

. clean up college campus & classroom

. College social

. Pretty good

. All teachers are more helpful and friendly to all semester students

. ljust got into college

. College campus safety

3t.



Study

Every thing is perfect

Helpful

Fresh Wash Room, NCC Campus

Neutrality

All teachers are very responsibile.

Onekkichu

Friendly environment in the college campus

. Amar prothombochor ay collage I But collage dhukekhubvalolagchey lare amader
senior gulo khubvalo

. Campus becomes so beautiful

. For Save Nature W K

. lncluding different new departments in the college

#i"x
86f;;${'.W
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. Ouestionnaire for Self -Assessment and Action Planning with respect
to Gender N

Gende(ffiW 1

86 responses

{l Female

I Mate

ff Prefer nol to say

O ottrer

Ase(<xq)
86 responses

a 21-30

t 31-40

& 41-50

I sr-60

I 61-70

Designation
86 responses

I Teacher

I Non-Teaching Staff

\0,



The college conducts gender sensitization program ? ( Smq frry q15aq-{ 6'qF ffiUfq-{ Sm?)
86 responses

I Srongly Disagree

I Disagree

,* Neutral

I Agree

O Strongly agree

l

ls gender disaggregated data collected for programmes and projects?f{FFtf,(ffi [Itr C{'I{\Il.{ffit<I
s{ffi Eq frBre s$ cr.trq snr EniF)
86 responses

I Notatatl

I To a moderate extent

* To a limited extent

a To lh€ fullest extent

Programs/projects in the college contribute to the empowerment of women and the changing of
unequalgenderrelations.fs[rlffil 6qcsnt{{{..nvI$[gfrEhv$qlqrsr.fwt,iHiFGlefirc)
86 responses

I StronglyAgree

I Disagree

& Agree

ll Neutral

lrt.



Adequate number of toilets are available in the campus for girls?(OtClf[E?tWII €fqflf-q 'fd'S
qsqr€BrrEE!{nE?)
86 responses

I Strongly disagree

|l Disagree

* Neutral

I Agree

tt Strongly agree

Adequate facilities are available inside the toilet keeping in mind the need of the facultyand

Non-teaching staff? Adequate disposalbins are avai... {RI?BSrEIE'f{g&q[tfffiqkq'freI[qrfl?)
86 responses

O Strongly disagree

J Disagree

S Neutral

tf Agree

I Stronglyagree

Adequate lighting is available inside the campus during night, including but not limited to,

adequate light in corridor, class rooms, common are,.. F$qEAqflfrqnrtfiT tf{gqrfql fltgTI{H?)
86 responses

a Strongly disagree

I Disagree

S Neusal

I Agree

O Strongly agree

h2



Adequate security arrangements have beln made in the campus and common areas during day

and night? rsn-qq g wqlslcf s{rs'Hfrrr eTrrc "r{9fi'-{r"rsK<rrEI?Fil{rsrq?)
86 responses

I Strongly disagree

It Disagree

{S Neutral

i Agree

Q Skongly agree

The classroom offers equal opportunities to allgendersf CgfrSlFq<ftryf$mfq{Fffl ffm

86 responses

I Strongly.disagree

O Disasree

t Neural

lJ agree

I Strongly agrae

There is equal opportunity to all genders for free and fair expression of ideas? FIft{ gKATq
fi?Flrq{ w{r :r< Brq-< qrm Tr{Irfl w[q fr?)
86 responses

a Strongly disagree

I Disagree

S Neukal
(} Asree

O Strongly agree

\r.



Have you ever faced gender discrimination in your work place? gqfnfr fr 6.?ng q1"n6 S't'{6E

frryffrffirilTE${qrg[q{?)
S6 responses

Are you aware thar there is a Women Cell in the College? $NqR FF WFffi fq EfEfgf .foB ffinf6q-aunw) I

86 responses

O Yes

iHo
& May ue

O Yes

lNo
* MaY be

i Strongty disagree

lD Disagree

& Neutral

O Agree

I StronglY agree

Are women well represented in the college administration? (sIFIs ersfrm{ TTREIEI frgm gr<

arenfqgcr-<a?) '

86 responses

\t,



ls there an increase in the representation of women in senior decision making positions? f.€m$.
frqg snq srB rrrrs' ft rRqrh-{ aCfiftE c{rgrq?)
86 responses t

I Strongly Agree

O Agiree

* Disagree
(l Neutral

I Strongly Dlsagtee

\{



My college promotes teamwork, involving both men and women as equal partners.(qNK?FFlf,q

TFq- {Rqr Ssx qErc grr{ irM sct ErrF)
86 responses

(} Strongly Agree

I Agree

{t Neuaal

I Disagree

a Strongly Disagree

Leaves like parental and child care are available and granted lo the employees readily? (iF$fq-fr
f@t u<r arcorftq qr&Tg ,s{( Frrg s[sr rrsr gE ft rr{rqt n Sqil s?r Es?)
86 responses

a Strongily disagree

I Disagre

, @ Neulral

i egree

I Strongly Agree

Leaves like parental and child care are available and granted to the employees readily? fiF.$tfm
lWtq .s-{r rtvrrfi-{ qiorg .rK( frrs qcET Trsr EE fr :r{rqt n+stril s-fl qs?)
86 fesponses

{| Strongly disagree

O Disagree

* Neutral

I Agree

Q Strongly Agree

u,



The working environment in my organization has improved for women over the past five years.(

Rav "t1u' 
qer* smrq-ir orrq-d nfiir<q xR-ffqr qr$ tsnu c[srq)

86 responses

I Strongly disagree

ll oisagree

& Neutral

I Strongly agree

O Agree

Are gender issues taken seriously and discussed openly by men and women in your

organizarion?(frry ftfuoqrflrgq-{Fu frq...sr4[qesEfrass{r c{rqr{frqfiqtE{rs-flqs?)
86 responses

(l Not at att

ll To a moderate extent

S To a limited extenl

a To the fullest extent

ls staff in your college committed towards implementation of the gender policy?(S[flffiSt'{S
:rom frry q:rsm ftE efiT{ e smrrrr qrfafu)
84 responses

|l Do nol know

|l Not at att

$ To a limited exlent

a To the fullest extent

'rl.



Does the College offer flexible working hours and/or flexible work locations in case of real

emergency? Fmqfrqferslrffiqs-AflR&...$t,r<iNsmqqftssr6qr\n-{EHqIF-tTsnt?)
86 responses

a Strongly disagree

|| oisagree

t Neulral

ll lsree

a StronglyAgree

Does the College have an anti-sexual harassment, antigender violence policy or equivalent?

$ffirq lS cfi-{ qs-$fr RrilrQ, frry ffi iqsr Rr*rQ frB {I qnqEI ff& \flTe?)
86 responses

I Yes

lHo
{} Mayue

What are the best examples of positive change in the workplace that you have
noticed in the past five years? rc{tTFfE tFic-{rE$ tffiCf m<f Bqf€'fgfr
fr ql qrerR rc qiu <qal q.s-, sGnq{?)

. There has been a profound growth of academics and cultural phases in the last five
years

. Women cell established and positive environment promoted

. Flexibility in availing Child Care Leace. 
)

. lnfrastructure

. Students participation in extracurricular activities

. ff[srip "rRRBruN{-v-tr<st{tRuT-fllrfigg' EI+T

7r.



How do you expect the workplace to change over the next five years to make it
more conducive to women employeesz flr-ffiq( W{I qKg{R{M;fF
zF'Gt paT[s qrtnft "riu<q6 6.t'65.[g' ft q{r'K qfu{ q1ql EGS TC{
qrnR nrT sr{{?)

. Adequate security arrangements have been made in the campus and common areas

during day and night.

. qffi4 FpS-S g ffi) ri?m$re?|-tqrtnsr6 r{rg[ql

. 1. Great enhancement in camaraderie among all stakeholders. 2. Spectacular

improvement in teamwork. 3. Remarkable increase in participation in social and

community programs by the girl students.

Allwork hand in hand here.

Positive

o We have to maintained proper environment for female employees, we must be liberal
and sympathetic toward the women employees.

o Through different workshops and seminars

o Positive cooperation

. Lift facilities for Pregnant women staff andolder people

. Emphasise on the only identity'Mankind'. Then automatically it will be more

conducive.

I expect both women employees take more responsibilities in administrative works and

decision making.

Not only having more women in key positions but also having individuals in key places

who are sensitive to gender issues

Offer flexibility, managing bias, equal opportunities for major activities and projects
work.

. More good work will be held by our college

. Expect more woman participation

. More lady teachers will be encouraged to involved in ditferent activities.

. I expect all women will participate more in administration

. lnvolvement of women employee in different committee

a

a
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. Have to give many opportunities..

. Through different workshop

. lt is already conducive

. Lady employees should participate in administration.

e Achieve fullest gender equality and women empowerment.

. Women are assuming senior decision making roles and are working in a gender

neutral environment.

. Presence of women representations in aiministrative positions.

. To give the opportunities to women employees leading different responsible positions

. More power to the women employees and more importance to the judgement sorted
by them.

r lntroduce a day care facility for babies.

. More upskilling for employees; hybrid working system should be the norm for
everyone; boost flexibility; recruit women for leadership roles

. Should have women as internal GB members.

. Representation of more female members in the College decision making bodies.

. Hopefully more changes will come

. Lift facilities should be introduced, refreshment room.

. Enjoyable work, More meaningful work, Flexibility, More leadership opportunities

. More Opportunities to women

. Regular programs must be arranged to increase awareness among women
employees, so that they can know there rights in their workplace.

. Regular programs should be arranged to increase awareness among women
employees

. Lift facility in college, sick room facility.

. Positive thoughts

. More upskilling for employees. Learning new skills has become crucial in the
workforce. lt creates a positive workplacd culture.

. A Cell to take care of the social and psychological needs for women can be fruitful.

. Teachers and non teaching staffs will change their perspective towards a gender
neutral

90,



. Gender issues should be mor sensitised among the employees.

. Rffi s{rl;I ffiRil-< qffirq{ g s{1frsnr.Rl Erqrm qruo=tgrm rfiFaFF"Gr qaro
qGTI

. Women employees are able to get more space for sharing their innovative ideas and
values

. Some initiatives should be taken to increase the participation of women employees in

policy making.

. I hope positively, both gender work together friendly.

o Overall, it is hoped that the college will be able to forget all gender discrimination and
move fonrvard more successfully with the'change of positive mentality of all.

. I hope the participation of women teachers in college management will increase in the
next five years. And the college will take more initiatives to raise awareness among
the first generation learner.

. Equality

r There's no difference in the field of any where

. Everyone participation is needed

. By increasing the number of female members in all committee

o Building up of LIFT for the knee-patients. 2. A provision for an extra toilet, on 2nd floor
of main building, foT "TEACHERS" (No discrimination for GENDER)

r Women representative in all administrative bodies

. Engage men in the fight to end discrimination.

o Need more facilities inside the toilet for women employees

. We should make our college campus completely free of gender inequality in future..

r There should be a girl's or women hostel in the college campus, and there should be a
separate toilet for the female non-teaching staff for maintain hygiene and a first-aid
facility can be started for everyone specially for the women's.

r lnclude more women in college administration.

. I think some instrument and facilities for women will be needed.

r More safety around physically and mentally of women employees..

. More involvement of women

. Women employees should be given more charges both in academics and in
administration

,).



. Arrangements for better light ing in the corridors

o Proper illumination

. Promotion of more gender sensitization programmes for womwn employees

o Wish to see more female representation.

o lnfrastructure

. More gender sensitization programs

. w{flrtm slqstt.s "IRRB frvg.r <rE[s ss,q<sl

. Should increase the toilet facilities more for women.

r tf{f;ffi.qt{qr< TCS g<i qrrnft cB rs.qs-wt rtrf,T T{+.fr-{ Ers'r 1t< gTp-Ar

. Providing more facilities and opportunities to women employees.

8r.*
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